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Name of the Project
"Production, Popularization & Supply of Quality Bioinoculants lor Rice-
based cropping and farming system" (EAP-416)

Name of the Position Young Professional I (YP-l)

Number of Position One (01)

Rate ofremuneration Rs. 30,000/- p.m. (consolidated).

Essential Qualifi cation Graduate in Agriculture/Microbiology / Biotechnolory / Botany /Zoology

Job Description
Implementation of the project activities in farmers field / data
collection, data analysis, presentation, etc.

Duration ofthe project Up to 30. I 1.2026 or till completion of the project whichever is earlier

Age as on date of
interview

Minimum 2 t years & Maximum 45 years with relaxation as per rule.

Date & time of
interview

r7.08.2026 (10 AM)

Place ofposting ICAR-CRRI, Cuttack

Place of interview ICAR-CRRI, Cuttack

Advertisement No. 2OlYP-I/2026-27

Walk-in-Interview

Terms & Conditions: -

I The above position(s) is/are purely temporary and is ccterminus $ith the scheme/project. The service ol
appointed candidate will stand terminated automatically after expiry of the scheme/project or completion of
period indicated in the selection ofIer. whichever is earlier and the candidate will not have any right for
absorption in CRRI,4C AR. The above age limits are relaxable for SC, ST ond OBC candiddtes as per Go|L o;f
India nor s.

2 Eligible & desirous candidates are advised to bring one recent passport size photograph. original educational
certificates (matriculation onwards) along with Xerox copy & experience certificate of relevant subject (as per
advertisement) for appearing in walk-in-interview comprising *riften-cum-personal inteniew on presc bed
date. time and place. Biodrti form to be downloaded from the website duly filled itr to be deposited rlong
with the copy olcertiticates during the certificate verificrtion.

3 Director. ICAR-CRRI reserves the right to increase / decrease the number of position(s) and also to cancel the
recruitment process for the position mentioned above. Director's decision will be final and binding in all aspects.

4 In case ofa la.rge number ofcandidates appearing for the walk-in-lnterview. a screening test may be conducted
to shortlist the candidates for interview.

5 No TA and DA for appearing in the interview are admissible.
6 Canvassing in any form will render the candidate disqualified for the position.
7 If currently employed, then the candidate will have to furnish noobjection cenificate from the current

employer for appearing in the interview.
8 No candidate will be entenained strictly after above mentioned rime
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