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Advcrliscnrcnt No. 23ll'llil)A/AFO/2026-27

Walk-in- I ntcrvierv

Name ofthe Proiect "454la Nlodcl for l'roduction, I\larketing & llxport ofOdisha Aromatic l{icc (arOlllce)"(EAl'-J9l)

Nirnre ol thc I)osition Project Exccutivc (PE) Proiect Assistant (PA) Agricultural Field Opcrator (AIrO)

Number ol Position One (01) One (01) One (01)

Ralc ol'rcmuncration
{ 42,000/- p.m. (consolidatcd) +

{8,000/- p.m. fixed Travel allowancc
{ 24,000/- p.m. (consolidated) +

{6.000/- p.m. lixed 1'ravel allowance
{ 18,000/- p.m. (consolidated)

Esscntial

Qualilication

Master's in Management / Business
Administration with graduation having
lst division liom a rccognized
university.

Graduation in Agriculture / Science /
BBA

Matric with 12 vocational in
agriculture related subiect

oR
Matric with two years of working

experience in agriculture lield.
()R

Matric with I'fl in agricullure
related subiect

Desirable

Qualification

l. Experience of working in business
planning and development of s€tting
up FPO/Marketing/Export.

2. Knowledge of local language
(preferably Odia)

3. Knowledge of working in MS Word
and MS Exccl & Artificial
Intellisence (AI')

l. Experience of working in
FPOVCBBOs.

2. Knowledge of local language
(preferably Odia)

3. Knowledge of working in MS
Word and MS Excel

l. One Year Experiencc of I'ield
works.

2. Knowledge of local languagc
(preferably Odia)

3. Preference will be given to
local pcrsons. rcsiding in and

around the project arcas.

Age as on datc ol'
intervicw

l\,linrnrum 2l rcars and rnaximum 45 Minimum 2l ycars and maximum 45 Minimum l8 vears and maximum
50 vears

Ioh l)cscriplion

At)ility to prepare "Statemcnt of
Case" for CI applications and
documentatior of specific
characteristics ol agricultural goods.
Undcrstanding ol' thc Gcographical
indication and having knorvlcdge of
local. traditional ricc varietics and
indigenous rics knowledge oF
Odisha (e.9., GI tagging ol'aromatic
rice)

l.
Assistance in the project activities
like Research assistance, Field work,
Data Management, 'lcchnical

Support, Documentation and
Reporting. Communication and
Coordination, Admin. Duties. Thc.iob
involves extensive travel/field work
and other work assigned by the
PI/Co-PI.

Implcmcntillion ol the proicct
activitics in the l)lrnlcrs liclC,'dala
collection. operales
machinory

Duration of the
nroiccl

tlp to 31.03.2027 or till completion ofthe proiect. whichever is earlier.

Date & time of
Interview

19/08/2026 at 10.00 A.M. 20/08/2026 at 10.00 A.M. 21/0812026 ar 10.00 A.M.

Place oi Iuterview ICAR-CRRI. Kataka

PIace of posting Mayurbhanj, Kandhamal. Kalahandi, Koraput, Kataka, Bhubaneswar etc. as per requiremcnt in the proiect.

:!iED-&!ssu!!e!-c: -

I The abovc position(s) is/arc purely temporary and is co-terminus with the scheme/project. l'he service ol appointed candidate will stand
terminated automatically after expiry of the schcme/project or on completion of the period indicated in the oller ol'engagement. whichevcr is
carlier and the candidate will not havc any right tbr absorption in ICAR-CRRVICAR. l'he above age limits are rela.\able for S(1. S7'an<l OB(.
candidates as per Govt. of lndia norms.

2 IJligible & desirous candidates are advised to bring one recent passport size photograph, original educational certificates (matriculation onwards)
along with Xerox copy & experience certificate ol relevant subiect (as per advertisement) for appearing in the walk-in-interview comprising
written-cum-personal interview on prescribed date, timc and place. Biodata form to bc dowfloaded from thc websitc duly fillcd in to bc

dcpositcd along with thc copy of ccrtificatcs during the ccrtilicatc verification.
3 Director, ICAR-CRRI reserves thc right to incrgase / decrease the number of position(s) or to canccl the rccruitment proccss ,or the abovc

position(s).'l'hc dccision ofthe Dircctor will bc Iinal and binding in all aspects.
4 In casc ofa large number of candidates appearing for the walk-inJnterview, a screening test may bc conducled to shortlist candidates lbr

interview.
5 All eligiblc oandidates will be considered equally. However, preference may be given to candidates with work expcricnce in ICAR institutc.
6 No'l'A and DA for appearing in the interview are admissible.
7 Canvassing in any fbrm will rendcr the candidate liable to disqualification for the position.
8 Cla didatcs who are currcntl) emplo).cd must lirrnish a No Objcction Ccrtificatc (NOC) fiom thcir prcscnl employcr al lhe tirnc ol thc

interview.
9 No candidatc will be entenaincd strictly aftet the sche.luled rcporling lin e
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